Addressing




Background on Colorism




Microaggressions are pernicious!




Figure 1

Categories of and Relationships Among Racial Microaggressions - Attention to environmental microaggressions remain elusive to the
Racial Microaggressions detriment of students of color (WI”IamS et aI., 2021)

Commonplace verbal or behavioral indignities, whether intentional or unintentional,
which communicate hostile, derogatory, or negative racial slights and insults.

- Largely focus on physical environments

— - AR »  Television shows that features predominantly White characters with little or no
Microinsult Microassault Microinvalidation
(Often Unconscious) (Often Conscious) (Often Unconscious) people of color

Behavioral/verbal remarks or comments that xplic: al derogations characterized Verbal comments or behaviors that

convey rudeness, insensit; nd demean a i lent verbal or exclude, negate, or nullify the . A C0||ege or un|ve|'5|ty bu||d|ng that are a” named aﬂ‘_er Wh|te heterosexual upper
person’s racial heritage or identity. q k meant to hurt the psychological thoughts, feelings, or

intended victim through name-calling, experiential reality of a person of CI ass men

avoidant behavior or purposeful color.

discriminatory actions.

F—— - Higher education studies document other ways

Microaggressions > . . ... .
(acco-evel «  Mills (2020) - Segregation, lack of representation, campus response to criminality,
saults, mn: a . . .
c cultural bias in courses, tokenism, and pressure to conform

manifested on systemic and

Ascription of Intelligence Envionmenitovey Alien in Own Land

Assigning a degree of intelligence to a person of Belief that visible racial/ethnic minority
color based on their race. citizens are foreigners.

Second Class Citizen Color Blindness

- Racialized representation in digital graphics
Treated as a lesser person or group. Denial or pretense that a White person does not

AR - Generally, using digital graphics (like emojis) shape how we see the world and
Pathologizing cultural Myth of Meritocracy relationships (Barach et al, 2021;Racialized cues from photos impact perceptions

values/communication styles o o L
Notion that the values and communication styles Statements which assert that race plays a minor ( M (0} Ie n be rgh S ’ 2 0 1 3 )

. role in life success.
of people of color are abnormal.

«  Yellow emojis assumed as neutral or White, but gets into how skin tone is

Assumption of Criminal status Denial of Individual Racism

Presumed to be a criminal, dangerous, or deviant Denial of personal racism or one’s role in its represe nted int h ese spaces

based on race. perpetuation.




Original (Me) Al-Generated Headshot

«  Why does this matter for digital learning
- Digitally generated imagery may not accommodate for people with dark skin (see picture)
Ongoing biases towards light and dark skin inform how peers see each other

- Eye tracking and implicit bias studies show that skin tone graphics (or even emoijis)
are important for social inferences

Light skin emojis were rated more favorably than dark skin emoijis (Gill &
Lippmann, 2024)

Black senders who used darker emojis received lower ratings in perceived
competence but seen as warmer and having better relationships compared
to those who used lighter emojis (Pelica et al., 2024)

- |fas framed as microaggressions, these perpetuate harm to students of color

«  If explicit enough, it can be linked to distress (Hollingsworth et al., 2017; Torres-
Harding and Turner, 2015)

Digital Colorism: How Al Headshot - Mentally wears on students (Banks & Cicciarelli, 2019)

HI s 1 «  Those who may believe race does not matter are less likely to see them as offensive
Senerators Are Falllng Dark Sklnned and address them (Banks & Horton, 2022; Banks et al., 2025)
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What can we do?

e Reading the works of scholars and content creators who talk about colorism
e Dr. Sarah Webb and Colorism Healing ( )
* Dr. Gina Sissoko ( )

e Integrating into course content and documentaries
e Coded Bias

* Being mindful of when itis is used (e.g., dark skin and stigmatizing topics)
* Encouraging students to use emojis that reflect their skin tone rather than going to default



https://colorismhealing.com/
https://colorismhealing.com/
https://www.ginasissoko.com/

Want to read about it? Check out my
references!
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